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Item 8.01 Other Events

On April 22, 2021, Mack-Cali Realty Corporation (the “Company”), the general partner of Mack-Cali Realty, L.P. through which the Company conducts its
business (the “Operating Partnership”), released its first annual Corporate Social Responsibility Report (the “CSR Report”). The CSR Report, which was informed by the
Global Reporting Initiative, discloses the Company’s approach to managing environmental, social and governance (“ESG”) issues of importance to the Company and its
stockholders. Covering the Company’s 2020 fiscal year, the CSR Report provides investors and other interested parties with the Company’s overall performance on a range of
ESG issues and specific initiatives pertaining to the Company’s associates, environmental impacts, charitable and social endeavors, supply chain, cybersecurity, governance and
ethics, as well as the communities in which Company operates.



A copy of the CSR Report is filed as Exhibit 99.1 hereto and is incorporated herein by reference. The CSR Report is also available on the investor relations
section of the Company’s internet website at www.mack-cali.com.

Item 9.01 Financial Statements and Exhibits

(d) Exhibits

Exhibit Number Exhibit Title

99.1 2020 Corporate Social Responsibility Report.

104.1 Cover Page Interactive Data File (embedded within the Inline XBRL document).
SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, each Registrant has duly caused this report to be signed on its behalf by the undersigned hereunto
duly authorized.

MACK-CALI REALTY CORPORATION
Dated: April 23, 2021 By: /s/ Gary T. Wagner

Gary T. Wagner
General Counsel and Secretary

MACK-CALI REALTY, L.P.
By: Mack-Cali Realty Corporation,
its general partner
Dated: April 23, 2021 By: /s/ Gary T. Wagner

Gary T. Wagner
General Counsel and Secretary
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unehealed vierss of the Manhatian siofins snd
TESOIT-SEyM MO

Lacated o1 the aage of the Mudsosn Rver st 100
Averua at Pori imperiadin Weohswien, the beury
commnity lestures 295 Bpartmants ranging from
#iuda 0o three-Dedroom residences and 8 wide
TN of STaEnities iNolacing SMphe OUITO0T SO,
o fitrares cenber and & community garden.

Riverticome 1 is LEED Shvor Corifad.

41t 36%

£0G reduced in 030 Bechiion in 3019 incoge
Follirwing natalation of & WA GOSN B
GO Byt o Bigrw e

20% 1%

Biop ares restored with Epchnae b 29 lendipape
AT SRR DM WD ORI
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03

People, Culture
& Community

Mack-Cali sivhvos 10D @ workplace than activedy sibects.
inBpiE e GNag
enaibdng its beam t0 Rourish and leel welzome.

A o Db 31, 2000, Mack-Coli ol 254 Rl time
andi3 part
interim CEQ.

The Companys cultune i refiected in high beesis of
anlinea retantion, La. 25% of the workionse has

Exar with the Compary for over 10 yean.
03 PEOPLE CULTURE & COMMUNITY 2% | J070 CSRSIPORT
0111‘ Pﬂﬂplﬂ Diversity And Equal Oppariunities Oivarse Worklorce
G of Mack-Calls st criticsl objoctivos is to becoma
8 mgne inchuthen and dhvarss company that refiacts e GEHDER GENDER
bactgrounds of the customess snd commanities in [OVERALL WOHRKFORCE) IBEMICR MANEHIMENT)
which it serves. The Company sims 1o loster 2 Cudtune
In which gvary associatn Fas the sama opportunity ta
Fhwive and grow: 1 g imporiand for Mack-Call b0 recnuit,
vl snd DrOmatE SSS0CItES wWith s wide range of
bactgrounds. sxperiencas. and perEpectvee and o cresbe 4 2% qn%
BN BTADTENT That SnCoursgEs ol voacas bo b s €
undorsiood, snd apprecisted i Tanile
Mlack-Cali, gignadony to the UN Women Empowermen
Principhes. i Dronsd 00 b & OWBIBE SO SOOIty
wiorkplace. promaoting diver sity ol all rels inchading
* AF% Ferrale ® 30 Fomain
Serior Managemena snd the Board of Dinectors R e At . BO% Ml
ETHNIC DIVERSITY EMPLOYRIENT TYPE HE
[OVERALL WORKIORCE) [OVERALL WORTFOREE) (CVERALL WORKFORCE]
Mack-Cali Women's
Leasdership Network
A Pt of Mickc-Calls Iocus &n Increasing
WETN ropeTeration in Senier i i =
M-l Wtrmer’s Losdarihip Nitwerk veas 4‘;% "H]% o+ /%
Isunchad i Janusry 2021 Dt i Fudl-Tima 250
e mission is 1o Tacil G BT RSN and
Griganin Sthitas Pl provics famale amplyses
xm" ‘"'"."';' "“‘::::“’I‘ ’:’"w"“’m ® 43% Dhvorss » N Full-Timg » a0
e, i 5T While ® T8 Part-Time ® 57N 30D
3% 150

networking events and service cpporbunitios.

MO
WA




o8 PEOPLE, CULTUERE & COMMUNITY

Emgloyes Engagomant

Foadback fram employees i cracial bo Mack-Cal. Apart
fonm clady inbee actione and informal fegcback serscns,
Mack-{ak commanced gatranng leedback theough
Engagement Survays in 2000 The most recent Ermployes
Engagomsnt Survay conductesd iy the fourth guarter of
0T had a responee rabe of 77 %,

Townhall meetings with opporundty for QER are slso
hostod by thes GEC ons roguis: basss b knop il smployess
updiated about the Company's sirategy: inaddition. the
Ny S I8 LTSNt 55 ths Pt 07 STEATES t
BCoess POSCA. procedures s other nelevent intarmadion

The company aieo issuss o guarbery nowsieiter io update
STpATYBES 0N Tl 3508 RIS STEIYSE (IOMOtions.
o narw hines. special pavsonned recognition, and
COMOMHIE intiatives.

Training

Pelircl-Ciali i commitied i ithe continuous desslopmant
Bl groati O s iy e, oMEring B hioad mnge

of companywice rEning roscunced ot wed as Luition
BASEACE 10 SRl STOlBeE.

Tiaksing previded ta nchade:

= Wirkpleos Harsdaman!  »  Culbormer Gervcs

o Buusl Haraiimant »  Leasing

* ool Secwity *  Marksting

*  Hazadous +  Cosching
Comemunication

+  Fair Mousing Series:

Employes Well-being and Benafiis

The Gompany strives 10 provide camer opportuniies in sn
anangined, inclusive and colisbomtive ervirgnment tsdomd
£ retain aliract and reased Fghly parinrming smployees.
W o oin o ttng buitt on Bhe foundations of collegiality,
BTG PTG FRATUY, G Ty, HATr HEEpCL.
BOCRRANNGE. expoviine and dechcaiion in each cliwe,

The Company provides » comprehenshe benaliis
kg intended to maat snd scesd the nesds of our
amployees and thew famies. Dur compatitve oterings
s o ey sty heabthy: BENOE B WO and
Pevsonad Bves, and meeil thel firancial and retirement
groats. For ampioyses saming kess than S50:000 srvually
&he Company parys KI0% of the hesithinsurance
CovaTagE DT fof it amployoos and thaw |smios,
nd genaraly T5% of the promiume of Faalth snd dental
HIBLTBNCS COVBIBGE h il epioyeos, 68 wol a8 M09 of
the cost of ife insurance and shovi-term and long-term
by

i BN, 7 i Dl ol o ichvent
gt turd Liers ared banelits to our emploees:

= Tha Company mainsing o407k plan with o hisiery
ol wivieshl isCTBUONSY COMPaTY BGRyES Match &
prefit shating contrisutions

= Tha Company oifers tuition reimbursamen for
BUUCAIGN COFIE For Smplipbes wha Rin B wilh it
Ter i st e yoar

*  Vacation holdays sick i, borsmament losve, time
o 1o vt fury chuty, wilnous duty, Charity day

+ FMILA sl HFL farmily s, ritary loaren, SAFE lose
»  Ple-Eima

* Charitable gift madching

4| 0 CRA RIPOR]

100%

Haith aurancs cover sge
L L]
Farriigs mearriing e {an
S50 anraly

100%

Covage-of the cout of He
inguranca wnd shan-tgnm snd
long-toem dhalbiiy inprance

5%

Prgeriusmg of haaith sndl
el R S
o all ey

o8 PEOPLE, CULTUERE & COMMUNITY

Giving back to
the Community

B MAACE-Cal W Rracs CUTERAES in baing rosponsitin

citiznng, and g thad o il
@ving back 10 the commeunilion wn work and bve in, Though
wa mainiain a cheep conneciion (o causes tat support
chitinens BoUCAEon and thes rts, w ans shamys ooking fnr
ways b0 ghve back in the most impacihs way

Folowing the start of the COVID-19 pandiemic. Mack-Cal
doraied SO0 1o ihe Jersey City Medical Center and
prenitd complmantsry hotal rooms ot the Ressdance Inn
in Wheshanwion. including parking and mesls to fronikng
Wi vl B o than S2S0000. From donations,
o facEising PPE siorege mi our Herborskde cempun io
BpRBIng SUDROTInG Stones shout the sl Businasses
impacted by shutdowns. Mack-Cal recogeized it was
CrIoH 10 SUDDON COMMURIos it REBIos in Whis 2020
wias Quite cilfarer Than marnmy, we were sbie Lo mainisn &
wacaha Tl COMpany Lo SUBRONING Padstic patients
ol ihae Sevsary City Modical Conier thaough thak holidey oy
vivn. By RarlCpating in the Benusl Seeret S oy Hiv,
et ware b 10 provide rrore than 400 teys to chidrenin
vt Beharaoral RaBILY OGRS

Wi Wit B OFILNALS 13 B N & HOSILON IhaL bhabled
b el dolvaring on our hsonie gerarnasity by

The Company sleo promotes the philanihropic
1 O U S By PROwInG D time off
Rorarirdd wolunienrism, matching emplipoe charititde
ol Sl or B, and i tlsL has
contriaed cver S21 million of donations 10 charisie
Clncbins i 1N L IRy

Roseland Gives Back

Rosaland Ghavs Back. forms an integral part of Mack-Gal's
comporsie responesibaity program. bvinging logatier its
statl_rosidents and vendos to strangtian ther ool
communitios and support people in need. Thvoughihis
PRSI, FERMHONIE BIDSS B Portfokn ol 25 kiniry rertsl
FEODOTIH Civn Do oipabe in Roselend-wite invaiives
Buch ss Bl coat drives, oot drives, s othar
charitabie acihiies

Sesisl Housing

25 part of MaCk-Cails 800l rsporaibiity siarta &
peertion of e Company's residenisl sock is sasigned to
NS FOSMIONIE wha il URGIWE oL b bl 1 e
within the Reseland communition. There wesn 120 units

SPGB nrmber of Izl Hudson Counily Ghpa
inshudirg

» S Lueyls Sheiter, which clfers emergonsy housing and
food for thode i need

s Heboben Sholi which prinddos meats, shallor, snd
sccial services lor the Fomaless

*+  Womanfising, an crganization that haips women and
theks farmdio in reed of joks, salaty from domastic
wiopnee, regdom from homalossrans and sale Ivas
for chilrn.

* W Progect. a local food paniry that feeds
sppenaimatoly P00 local sl por wiek

+  And tha 24th Annusl Jersey Gty Toy Drive. which
heiped spread joy 50 the youthvol Jereey City during
s, i) Fobcday SISO

iy - s s 2020,
5 of Lo
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Rosoland Gives Back Initistives

HOUDAY TOV GRIVE
Hundreds of 1ove were deliverod se part of

departmendt and Toys bor Toln

GREEMDRGS DOMATION DING
Greenlvan plces i SIS, By 10 LS
contsiner for reskdents lo coraniontly dorate
loghing. The clothing recycling program bt
Esan taking piace througieut 2000 and was
fully Impdipmanitid on Bahall o the Aswrican
Poedl Croms wines Jarusry 2001 serons whely
Gwrid Riobalind propmting.

520

s T
Colected in 203
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Health and Safety

Covid-1% Response

highast beein

et wh

& the Company
e

5o

Frocetures snd processes o be Solkowed in case of
prgeny. TRane wene 3.occupational incidents snd
o {sial incidents in 2020

The Company sl has o Hazard Communication Progrm

tisl hazardus

Ongoing Protocals

= - ;
i y <%0
| o
-
Tl A +
4 i 1
i ] o
= TESTING CLEANMG SHIMAGE
W 80 parbrering with I i e cormed baed bo W hug amplemersed
Primary Cane b oifar COVID-19 wTyona’s Feakh s bahavioral sgnage snd
euin. Wo provide monthly wellheing by enkancing waylinding io promate
besting bo ol our s2aM and can chaning and hryghens salo practicos scross
L hedp S—— anclarcly that akgn with S properties.
besting foe s barants D guicancs.
i
i TRTY ——
1 -

3T | T30 SRR BIPOAT

04

Ethics, Compliance
& Governance

We wro dedicaied io maintsning o Righ sisndand for
OO TS [ORCaLS 0N inlagrity sthics,
civeraily ared ranspanency. Dur COMMIMant Lo dhrersity
I appanent by our Bos ol Directors’ compasition, 44%
of whom ane femake neclor racially dheree.




O ETHICE, COMPUANCE & GOVIRNANCE

Governance

Board of Dirpctors

Mgkl has & 9-mambor Dcard of Ginectors (the
“Board"). In March 20371, the Boand named Mahbod Na
Cohied Eoscutive Oficar NCTO7) mucceeding Inteim
Chied Eopcutive Officar Maryhnre Gilmartin, The Lesd
Indopandent Director TRmimy K Ards. was sppoanied
Board Chair, se Me. Gdmariin siepped down dromihe
et o, alowng Tor e pleCHoN of B incepancens Boand
Chaér in socondsnce with the spplicatrie New York Siock
Esichangse [NYSE} indopandancs guetonss.

Eight ¥ Boionm s consisersd indepandant unds the
MYSE Fating standiads, the ninth director being Mahbod
Mia. tha Comganys CEQL

Thas Boand snd its Nominating sna Compovsts Gormsmance
Commitiee vilize o Direcior Suallications Marix 10 ssvess
B RO PO S GUBKICLIN 10 S5V 0N th Board
of DHeCt1on with respect 10 Quani i b and cualiimhe
FACIOrS. I NENTENBTING CANBIBES, tha Bosed conasters

e eniuriges & dheey siliod meavrbarahin i te broadest
ST, A P BN RS0 I S, N
nnd athnisity

The Board dess not discriminate on the basis of mee,
ke, Pethonal origin, s, rebjjion, ciaabilily of il
prolomnce Mack-Cali i proud 1o have 8 diverss Board
Wit aRiGNG 1emaks reprasantalion and marksl ading
share of indepandant direcion.

The Boaand isssshated by e committees: Audit,

The B0 Committes was lormadin 2020 1o provide:

Ehe Board achice and direction in satting genenl E5G
miratagy, GrARoping impleTantng, srd montoring
Insiigihews anad pobcien and overEpsing communicationy
Wit pmpcyees. insasinn and stakehoidan with respact
9 B matbers {inchuing human rights, climate change
and ottar issuss). Tha E5G Commitics maats reguisrty
and ol mastings held in 020 wore sttended ity morn
Eran 759 of 1 COMMILIBN Mambars.

3% | T020 CSR RIPORT

GENDER COMPOSTION
(HYEE STANDASD)

33w
Femalo
4
& 13 Ferale & E¥% Independent
. &5% Maks & 1% CEQ

Companition v il S e
Strateghc Boview and ES0
04 ITHICE COMPUIANCE & GOWTANANCT AN | 1020 CRA RIPORT
Ethlcﬁ & Compllance Busingss Ethics Fuman Eighas.are n Materisl Topis to Mack-Cail bath Grigvanee Mochaniam
Intirraty andd fowaed he Company's Ruppbons and
Mack-{all iy commitind 1o & strong lthics & Complisncs ot slakehoiders. The Company's Muman Rights Policy Maci-Caki g 8 pirict ron-rotalistion policy b BNCOU G

Feogram The Company's obiectie s 1o corduct business
with th ighast intagrity and in compiiance with the lotter
aned gt of the Ly Thee Code of usirase Conduct and
Exhics [COBGE) reprosants the Gompany s key policy
@ o dadly Gperations, cutlining epecisions of
SR Brd cinsctors Sonchct reating 1o sach cthes and
towands the Company’s saleholders.

Anti-Harasarmang

Plincl-Ciai iy Chetees e b COMDE wirkplace havsssmant
i ey BT, HABITB AL B B T BB PR

and contrany 1o the Company's vues. cultune snd work
STWATOIHENL L BT 10 Craate 1or 28 emgloyees. To that
wnd, Masci- Tl praincains chiglinct poliches and comrplsini
PrOCetes for sl harrasamant snd Ramassment and
chpcrimination Thess Anti-Haessmant poficies fem an
intagisl pat of the COBCE

sz C:al OBESS (e INPOMEncs of 51 smpliytos bokg
e b ecognize harsasment, know P 80 repo it
vl Exging Sbb 13 il SUDpoN wihn thiy desd iL Asti-
P psamant irasing s thanelaro an imogral part of the
Caimpany s (rAkInG PEOGRAM providod 10 5l emplayoes.
Paycie-Cdl prrohitit rortakation sgaiean anry indhvidual whe
Complaki o, 6r (eDOLE 8 INEEANH G, haraaiment of
inan ela esrrpising.
Al imployeen 86 BnotursgEd b et By breaches of
Ehe Anti-Harmssmanis policy to the Genorl Counsel o
Human Bascurces Depatmant

Human Rights

Wiy GBI har IR pHimany resporaaty
For human rigihts of thelr citizens, Mack-Call bobaves
peotacting human righte i the Company's duty 38 8
ged cormparain citizen and it is furdamenial i its
valans mndd athics.

reprepenks 3 cornerrions of the progeam, comgrising

commsmens ol Mack-Call towands respacting Fuman
righis acrons ol operations. setiing a postive sample
B0t Wit Comimunity s ite shakhoiclers. Tha poscy

ampkereos i reiee iEpms and report concerns of
misconduct Hatalstion i not tolermtnd, snd sry Bmples
wiha ongages in retaliatory befavior will be subiect fo
diaciphnary sction WP to and including termanation

Inchudos forced snd cihild labor, human andl
lrery. hassith and safty. chscrimination and prajudice.
The podicy is svaiable on ithe Companys websiie. intranat
arscl within tra Empioyes Mandbook. which s reveswed
and sigrad by 2ach empkopee UDON COMMencing

R BMpACHETEL

Anti-Corrugtion and Maney Laundaring

Ari-poemoption i o Maierial Topsc io the Company
A -l i COMUTI L L0 Smnply with 5 BpACsbie
nvti-morery undering lews and will nod ncwingly do
B Wi Bl SLSEBINed of Baing conneceed
with criminal or termerisl ity of wha i subject to
BECAAS G AU I B with e COBCE.
Eusinoss dealings with third pacties should ret resull in
S G o SRS OF et By STHbE
0 ety B U] Dain reders Lo bifbes, product
Bcvusii. Spacial frings banalile, unususl pics beesks,
nned otber windfals dosigned 1oullimately bonedit the
cutaide frm, s smplayee, o Bath.

W b 1S e This Chance That wi will s urmelingly
uned ba maaist in menay lendaning, The Compary

BH6kE 16 ik easCrAbAS §56HE 10w Bhind
parties it ongages with Approge late procedures are

I placa 16 Atiga1e- The risk and B ldentify dhvidusls
and crganizations which may pose s higher risk 1o the
Company, Ingiuding persons icker i on kils maintsingd
by e Céfica of Forsign Assete Control "CRACT, Purchass
sgreemanis. sske sgreemenis. snd losses with fenenis
rsstrict Mack-Callrom doing businoss with pemsans
iedanlifiod onlists maintained by CFAC,

The Company's empiayees. oificers and direcion so
raingd o ITemachatiely REEHTt By BRSO actiities
o the Greneral Counsel

inchuded wihin the
plicy BoCUMBNE.
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Supply Chain

It b witad 80 Mdsck-Ciall that [bs suppiars and partnes
cperate alhicaly and thace the Company's E50 business.
principlsn. Our supply chain govemancs procedunes
Introchuced in HEHD and pemmanioed In e Supplier
Cacle ol Conduct ansrn cur IRERITE aro mawro of

he standands we expect from them and the businass
Practces which wo wall nod tolarate.

Stakeholder
Engagement

The compaery used the folowing
ST Mo i 2020

A% | 7020 CSR RIPORT

Mack-Calin and
Ehat bmpact o can be impachiod by Mack-Calls operations.

Froups. pevernmantal crganizations snd regulating
Escaclar, e B OO, Wi Sgae with cur
winboridans refuiac and fheough multiple channgls and
faloy thow vakusbie feecact into SCCount when assossing
a0 proegaing Du Do ponabe susisnablty sirabegy

IFreiyidanm

Terarvis & Restdenis

Chunibinty sdirkngs cals
Arrual Sharsholders Maating
Cng-on-one interachons
Sumisinabiiey flopors

Prows reloases

Emploren Engagemens Surwys
Tl Cally
Trpéring and Mentoring
Compary Intranat

Dy t0 Dy Interaction

Dbty Mawslatior

Woman's Leadenshin Nestaork

Reguiss contact with properiy mansgers
ENQBQesmana surviys

Community svwents

Suppies Cots of Condunt
Know Your Custoener procedures

Charitids Sthilhed

Praloiional memberihion ahd it iithed
Paeizipation incorferanced

G ETHICE, COMPUANCE & OOVTRNANCT

Cybersecurity

Iniprat Becurity and proleciion BgEnst cyber thensts
reeraing & high pricty o the Company, The Company
ta Eha privacy of
wocuring personal infarmadion and enablng the tnesd of

ol ingivicais whose parsonal inlormation i Fandies

Maci-Cals rokeast CyDarseo ity PIOGRET. SomEine s
Bechnology

complsnce
and braining This Company slso angagos s thisd-party
provider ioassees s defense mochanisms and also
g 501 INIOITTIGn BTN INBUISNG & DOLTY in pRCE.

This Aokt COMmenioa is responsible or s saaing
iniemet pecurity maibers and i bristed on thess matien
by B ManagHETRN B kst snnualy. No intemat
wecuriny Dreaches were recorded inthe el 3 yeers.

Employees must sign 8 Compuber Code of Conduct policy
o] B0 SRR 1D TN Cpuahl Lely PRShEng auibicitas

0 beaL pokey ertorcemen wiich canrosdl inadstionsl
oyl BTy L. THe IT Do) D Sesfocd Dadioie.
ey o infonm and educaie empioees onpolentisl
Curanl sl

Key Company
Policies

45 | TO20 CSR RIPORT

INTERNHAL
Computer Code of Condust
Empioynn Marcioo

Enargy Pobcy

Ersdiaamontl Mansgsmant Syilenm
Hazard Communication Program

EXTERMAL [CSek 1o fead)

] ’ Py »
Ciocde of Busingis Conduct and Ethics »
Corpormte Soverance Principies >

Employes Complsini Procedunes for »
Bacciinting Bnd At Mathers

Envirgnmantal Pollcy >
Husman Rights Policy >

Policies and Procedures with Respect 1o »
Rililiod Podid Transsctond

Pty o Hodging and Prodiging Sesuritien >
Pulicy on ingidor Trading »
Suppiier Coda of Conduct >
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This Report

This report provides an cvenvdew of the economic,
ERATOATONE 80 SHEE) FPESCTE ol MaCk-Cali Resy
Corponation [Mdasck-Call™. the "Company”. o "We'), a NYSE
B0 RETT hasdopusd terad i Lha SIEte of New iy

B whhE IS, Ul AL Cowernd i This repart
highiights pur corpenate responsibdity initisches in facal
s 2000 [y 1, 2000, thiough Decambar 31, 200]
Floste seo cur 2000 Form 10-K ke detsils o the ertities
e i oo Snancisl SIMBMEALE IRCSH SEG SRE5
aby i this repon of this repert
Eampared 16 th pricr pariod R charged G 16 The
eempietions and dypeaitonm of Buildngs during the year.

The feliewing 2020 porticke metrics prosented in the
Ersdronmantsl $0c1ion of thisl repont i Bien dxtécnilly
snsoret total 2020 Scope 1 and Scope 2 enegy
cendumpion (ETU] iotal 2000 Scope Tand total Scope
2 greanhouse gas emissions (T CO2e) and sotal 2020
waler congumgticn (md|. The report of independent
Bescuntants canibe found 8t the ond of this repert.

4T | T30 SRR BIPOAT

This re0it has been sigrad with the Giobal Feparting
Iitia L ("GRIT]) 2016 Standards: Cone Cpton, B ok
wiich fosiens consistency, companabiity, and arspanency.
W han iantified GRI 68 & trusted snd recopnized
stwredard for reporting EBG perlormanco. Piease refer

1o e R Conbel ol I 0f b COmpens ksl of GRI
chatlotunm covened

This reort s pullicly masisble on the Company website

For quostions neganding this repaet or its contents,

o5 THIS REPORT

GRI Context Index

G Standsrd l oy CER SHtan Comman Pages)

Geraral Cisclosures

B 100 ENERAL Orgenizacional Prolile

DEECLOSLRER DOte
HI2-1 Nama of B Grganination® Thig Baport a7
02-2 Acthition, brands produsts. 7
and services®
B02-3 Location of hasausines® &7
W34 Location of cparatione® 7
#02-5 Ownevahip and legal fomm &«
24 Miarioats Borvwed® T
B02-7 Boab o tha i gETBLON" Tha Company 7
W28 I"IH‘L1[-:PI':I"‘-"¢‘-'I:N"'..‘\"—H Cur Paaple 28

psp—
103-9 Suppdy chain® Supply Crain a2
#02-00 Sagrilicant changes i ihe Bowrdol Direciors b}
SIgEETALon B s Supgly chain® Faem 10-&
B33-1 Procautionany Principis or e F
ki Chmats Changs 4

H02-13 Extorral nitisthne® Marberibips, Inftistvas n
D02 48 Miambet BP0 OF BESOCIMTRNS ul
Steategy
105-M Bia i
Bt Dhmmnurt it sy Latter to Stakehoiders 3

DN e

4F | 7020 S8R RIFORT

Geraral Disclosunes
G Y MR Ethics and integrity
ORECLOSLIRES 3016
B02-4E Vabues. pii bos. visrcandy &0
i e T O il ik
Gevernance
WI2- 18 Governance sinuschung® oo of Dingciors L)
2~ DO Evpoutheg Sl raponaibaity
for economic. ervironmanisl, srd Bowrd of Direciors 38
Bocisl topacs
Commitios Charting
' Chais el the high
2= 23 Chale of th highest Baard of Dirsctors 28
fbirancs body
Sraknhoider angafoment
2= 80 Lint of sskeholder roups® Brakohoider Enrgagement 43
P -A1 Lot b g
et Bupplier Coas OF Candust
W2 Vb and selacting
s - &
ik Brakohoider Ergagemen ]
'(li'-ts-\wcl»'l' 1o stakmhoidier e o
sngagamant
WIZ-A3 h g stals
it fppr il selaiiokdes Materisity Asseuarmant il
sngagemant®
This Raport &
Form 10k
44 Dafining rpon conbect and
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